ONTARIO 360 – ECONOMIC COMPETITIVENESS –
TRANSITION BRIEFING
Enhancing Ontario’s economic competitiveness
Issue
What is economic competitiveness? There are various definitions used by
different organizations and scholars. 1 The World Economic Forum, which has
measured competitiveness among countries since 1979, defines it as “the set
of institutions, policies and factors that determine the level of productivity of a
country.” 2
Why does it matter? Competitiveness is closely linked to productivity and
innovation and in turn greater wealth and higher living standards. 3
Competitiveness is thus a key ingredient of a pro-opportunity and growth
agenda for Ontario.
The good news is that the province already exhibits many characteristics of a
competitiveness strategy – including high levels of human capital, access to
major markets, high-quality public infrastructure, well-respected postsecondary institutions, and so on. Still there is more work to be done to
strengthen Ontario’s long-term economic competitiveness especially in light of
recent pro-growth tax and regulatory changes in Washington. The incoming
government will thus need to develop a competitiveness strategy in order to
enable more jobs, opportunity and prosperity.
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Overview
The Ontario government released a long-term economic outlook in 2017. 4 The
report set out a clear-eyed assessment of relevant long-term trends such as
an aging population, concentration of population in major centres, and an
acceleration of new, disruptive technologies.
More importantly, though, it analyses the province’s key strengths relative to
its peers as well as provides some thinking about what policymakers must do
to maintain and strengthen our competitiveness.
Ontario presently has a solid foundation for long-term economic
competitiveness. There is insufficient space here to cover the full range of
related policies that the current government and its predecessors have
enacted to enhance provincial competitiveness and productivity. But some
examples include: lowering the province’s corporate tax rate, major
investments in public infrastructure, and expanding access to post-secondary
education.
This does not even account for the province’s reputation for political stability or
the quality of its public services or its pluralism and tolerance. As an example:
A 2016 study by the Institute for Competitiveness and Productivity found that
Ontario overperforms on measures of well-being beyond real GDP per capita. 5
But it would be wrong to assume that the foundation is not without its cracks.
There is certainly room for improvement – especially in light of the province’s
mediocre performance across a range of economic indicators. 6 Policymakers
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cannot neglect Ontario’s underperformance in investment, employment, or
wage growth. 7
It is also important to remember that economic competitiveness is not a static
policy objective. Competitiveness, by definition, is dynamic as jurisdictions
strive to give themselves a policy edge in order to enhance productivity and
promote investment and job creation. Ontario cannot rest on its laurels. Public
policy must keep up with the dynamic global policy environment.
The need for reform
A new survey of its members by the Ontario Chamber of Commerce found
that business confidence has continuously declined in the province in recent
years. 8 These sentiments are consistent with long-term data on business
investment in the province. Annual business investment is still below prerecession levels and even that is distorted by the overheated real estate
market which has obscured weaknesses in other parts of the provincial
economy. 9
This matters because business investment is a key indicator of a jurisdiction’s
long-term opportunity and prosperity. When businesses invest in new
technologies and production processes and overall expansion, it spurs
economic growth and raises living standards for workers. Higher productivity
and higher wages go hand-in-hand.
The upshot is that one of the incoming government’s biggest challenges will
be strengthening the province’s long-term competitiveness. Labour
productivity is an essential condition for wage growth, social opportunity, and a
vibrant and dynamic society. And, as the government’s 2017 report on the
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province’s long-term prospects, puts it: “Labour productivity growth is a key
driver of Ontario’s prosperity and is projected to continue to grow at its longterm historical pace.” 10
How to move forward
What policies can the next Ontario government enact to exceed historic trends
and super-charge competitiveness, productivity, and innovation?
Such a strategy ought to comprise a wide range of policies – including several
that have been put forward by other Ontario 360 contributors. Readers should
consult our previous transition briefings on topics as broad as affordable
housing to energy to commercialization to public transit in order to think about
the various inputs and factors that inform and shape investment decisions. 11
Here are three policy areas and recommendations that can hopefully find
some combination of multi-partisan support and in so doing contribute to an
overall agenda for Ontario’s competitiveness.
1. Reforming business taxation
Taxation is not the only part of a pro-competitiveness agenda, but it is
important that policymakers ensure that Ontario’s business tax regime –
including its rate structure and treatment of capital investment – does not
come to diverge too significantly from competing jurisdictions.
Ontario has benefited from a multi-partisan focus on competitive business
taxation for the past several years. The current government has lowered the
provincial corporate tax rate from 14 percent in 2009 to 11.5 percent at
present. 12 This has given Ontario the second lowest among the provinces.
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The U.S. government has recently lowered its corporate rate by 14 percentage
points to 21 percent. The combined federal/state rate in the U.S. is now
roughly comparable to the combined federal/provincial rate in Canada.
But the U.S. rate reductions were matched with structural changes to the tax
treatment of capital investment. U.S. business will now have full expensing
which means that investments can be deducted from taxable income
immediately rather than more gradually over the lifespan of the asset.
Canadian tax policy expert Kevin Milligan refers to this policy change as
“transformative” in a recent publication by the C.D. Howe Institute. 13
The combined effect of the rate reduction and liberalized tax treatment of
capital investment will markedly improve U.S. tax competitiveness. Ontario
policymakers should therefore consider how best to respond.
One option is to lower the province’s statutory rate from the current 11.5
percent. The province presently collects abut $15 billion per year in corporate
tax revenues. A back-of-the-envelope calculation suggests that it would cost
the government roughly $1.3 billion to lower the corporate tax revenue per
percentage point. This almost certainly overstates the cost given that research
shows that the marginal cost of public funds for corporate income tax is
significant. 14
An alternative that might have broader political support is to work with the
federal government to implement full expensing of corporate investment. This
approach may have more resonance from centre-left experts and voters
because the tax relief would be conditional on corporate investment. An even
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narrower option would be to temporarily extend full expensing to tradeexposed sectors to level the playing field for the duration of the five-year, U.S.
policy. 15
2. Regulatory reform
The government’s 2017 long-term economic study highlighted the need for
regulatory modernization. It may seem wonky, but this could be a fruitful
exercise – especially since one certainly hears anecdotally from businesses
about the need for a review and reform of Ontario’s regulatory system.
Any new regulatory reform would not be starting from scratch. It would build
on the government’s 2017 Burden Reduction Act. Recent efforts to achieve
$100 million in regulatory savings are a step in the right direction. 16
One worthwhile option to consider is adopting a “regulatory budgeting” model
as enacted by the previous Liberal government in BC and the Harper
government at the federal level. A regulatory budget essentially requires that
any new regulations need to be offset by reforming or eliminating existing
regulations of an equivalent economic cost – using a standardized costing
model to measure the economic costs of regulations across the government.
Departments are therefore responsible for weighing the benefits and costs of
new regulations against existing ones and ultimately for setting out rules and
regulations that minimized the cost burden on businesses and households. 17
This is an important point: regulatory budgeting is neutral on de-regulation. It
is principally about requiring greater prioritization and trade-offs than
policymakers would otherwise consider. Think of it as much about creating the
right institutional incentives and empowering officials to make smart, long-term
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choices as it is about de-regulation. This is presumably why regulatory
budgeting was enacted in BC by a Liberal government, has been maintained
in Ottawa by the Trudeau government, and has some support among centerleft scholars in Washington. 18
A good example of related regulatory improvement from the federal level is the
federal Department of Health has begun to allow regulated pharmacy
technicians to oversee the transfer of prescriptions from one pharmacy to
another– a task that was previously restricted to pharmacists. This regulatory
change is estimated to save individuals and businesses approximately $15
million per year. 19 It shows that regulatory budgeting can help to incentivize
sensible reforms rather than merely focusing on de-regulation.
3. Labour Reform
One area of labour reform worth pursuing in the name of competitiveness,
productivity, and innovation is focused occupational licensing. The current
regime may be well-intended – including compulsory certification or enhanced
oversight, for instance – but there is growing evidence that these policies
produce inadvertent consequences. The outcome is fewer qualified workers
including skilled tradespeople in general, and further marginalizing some
people from the mainstream economy in particular. 20
The good news is that the current government is starting to revisit some of
these questions. Its new Apprenticeship Strategy (referred to in Brian
Dijkema’s Ontario 360 submission) may help to alleviate some of these
problems. His recommendation to streamline registration for new apprentices
is a no-brainer in this regard.
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More complicated yet important reforms involve working with the unions and
professional bodies to streamline and standardized the process – including
possibly accelerating the timelines or liberalizing the rules and restrictions.
Too often the current regime fails both serving the labour market’s needs and
the needs of individuals – including those looking for a second chance. 21 The
incoming government should establish a review panel to make
recommendations on how to reform the credentialing process to better meet
labour needs and enable greater opportunity for underrepresented groups. Mr.
Dijkema would make an excellent chair for such a panel.
Economic competitiveness matters. It will be among the most important issues
facing Ontario’s next government. An effective strategy will necessarily cut
across various ministries and policy areas. This transition briefing has set out
three – taxes, regulations, and occupational licensing – that ought to find
some support across the political spectrum and move the province’s economic
competitiveness in the right direction.
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